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Violence and aggression is NOT part of the job
and is NOT acceptable at any time!
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AGGRESSIVE BEHAVIOUR CAN INCLUDE:
 Threats to harm you or your family
« Intimidating or harassing behaviour

 Verbal aggression, swearing or
inappropriate language

- Physical aggression of any kind

« Being named online or on social media
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REPORT ALL INCIDENTS
OF AGGRESSIONTO YOUR

MANAGER SO APPROPRIATE
ACTION CAN BE TAKEN




